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CHAPTER I 
Nursing is a service intimately interrelated with the 
consumers it serves, the allied professions with which it 
works, and the edueatoJ:s who influence the pJ:epaJ:ation of its 
pJ:actitioneX"s. The National League for Nursing is a voluntaJ:y 
organization Whiah provides a means, whereby, those throughout 
the entire spectrum of nursing can participate with other 
members of the community in forming and implementing policies 
and programs designed to help meet society's nursing needs. 
Early sensing the unique interdependence of nursing, the 
National League of Nursing Bducation, the National organi-
zation for PUblic Health Nursing, the Association of 
Collegiate Schools of Nursing, the Joint Committee on 
Practical Nurses and Auxillary Workers in Nursing 
Services, the Joint Committee on Carecs in Nursing', the 
National Committee for the !mpJ:ovement of Nursing 
Services, and the National Nw:sinq Accrediting Service 
merged to form the National League for Nursing. With 
articles of incorporation stating 'the object of this 
orqanization shall be to foster the development and 
~rovemant of hospital, industrial, public health and 
other organized nursing service and of nursing education 
through the coordinated action of nurses, allied pro-
fessional groupe, citizens, agencies and schools to the 
end that the nursing needs of the people will be met, ' 
N.L.N. established its equal partnership with the people. 
Through the N. L. N., nursing--the nation's most extensive 
health service, the one most often nearest the patient, 
joins hanCls with consumers and '*i~ other producers of 
health c:are to meet nursing n•ds. 
~ational League for Nursi119, MDnture in Inter-
action (New York, 1961). 
-1-
The nursing profession like all other professions is 
aware that the effectiveness of its professional organizations 
is dependent upon the active membership and support of the 
individuals in the profession. Thus, in 1960, the American 
Nurses Association in a revision of the professional nursing 
code included a new item which stated that "the nurse has the 
responsibility for membership and participation in the nurses• 
professional orqanization."2 
One of the organizations which merqed to form the 
National League for Nursing was the National organization for 
Public Health Nursing. Since this merger, the National League 
for Nursing has been cognizant of its obligation to provide 
services, programs and information which would be of interest 
and value to public health nurses. 
Similarly, public health nurses have long realized the 
importance of working with others in planning to meet the 
total needs of patients and families in the community. 
Participation in a professional organization such as the 
National X.ague for Nursing should be of great value and 
interest to most public health nurses. If, however, public 
health nurses are not aware of the purposes and activities of 
the National League for NUrsing and the opportunities for 
interaction with others that it off«trs, they will not join the 
organization. 
1
•-code for Professional liarses," The American JQMEna.J: 
of NBe•ing. 60s77 (January, 1960). 
2 
St.atament of Propl;em 
What knowledge and understanding do public health 
staff nurses have about the National League for Nursinq? 
JU&~i,ication of frq~l!m 
The foremost reason for the selection of the National 
League for Nursing as the focus for this study was the 
investigators interest in the activities of this organization 
and the influence which it has had upon public health nursing. 
The National League for Nursing has explored the basic 
objectives and functions of the public hoalth nurse, 
established guides for personnel policies and priorities of 
service and most importantly has emphasized the need for staff 
nurses to be prepared on a colleqiate level in order to 
qualify for beqinninq positions in public health nursing. 
It has been the investigators experience that some 
public health nurses do not appear to be fully aware of the 
purposes and activities of a professional organization such as 
the National League for Nursing an4 this study was undertaken 
to explore this area more fully. 
The use of the collected data may be of interest to 
those persons involved in planning inservice education 
programs for public health nurses, "s it may indicate the need 
for and importance of increasing the knowledge of their staff 
nurses about the National Leaque for Nursing. 
3 
It may also be of interest to those concerned with 
recruitment of membexs to the National League fox Nursing as 
it may identify areas that may need to be emphasized, as well 
as reasons for non-membership. 
ssoae an4 Limitation! 
Seventeen public health staff nurses from three county 
public health nursing sexvices in upper New York State were 
participants in the study. 
The findings are applicable only to the seventeen 
pUblic health staff nurses and no further generalizations can 
justifiably be made. 
Ptfinition Rf 'J.'trg 
For this study: 
PUblic health staff nurse refers to a graduate 
r4tqistered nurse with at least thirty semester hours of 
academic preparation beyond the diploma program, employed by 
a County Public Health Nursing Service. 
PrtviiW of Metho4oloqy 
An interview schedule was developed to collect the 
data. 'rhe seventeen public health staff nurses were inter-
viewed by the investigator. The average lenqth of each inter• 
view was thirty-five minutes. The data ware tabulated, 
analyzed., and conclusions made. 
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CHAPTER II 
A survey of the literature revealed no studies 
specifically concerned with the National League for Nursing. 
However, studies have been dane about other professional 
organizations. 
Oshin1 in 1961, did a comparison study of the dues and 
membership of the American Nurses Association, the National 
Education Association, the National Association of Social 
Workers, the National Society of Professional Engineers., the 
American Institute of Architects, the American Optometric 
Association, the American Occupational 'l'herapeutic Association, 
the ~rican Physical Therapists Association, the American 
Dental Association, the American Bar Association, the American 
Dietetic Association, the American Psyehological Association, 
and the American Medical Association. 'l'h.e data were obtained 
by ~ vrittan questionnaire sent to the national association 
of these professions. 'J.'he findings indicated that, other 
thinqs being equal, the organizations with the largest dues, 
or with the best sources of outside income, or with both, 
~dith oahin, "How Does tho A.N.A. Stack Up as a 
Professional organizat.icm?" .B..!!·, XXV, No. 2 (February, 1962) I 
39-49. 
-s-
carried on a more effect.i ve pz:o<]ram of recruitment and services 
for its members. Tr.e data showed that a majority of the 
members of a profession belonged to their national association. 
'I".ne data furt&'lor sho\tJOd that although membership in most pro-
fessional organizations is theoretically voluntary, tradition 
and strong professional leadership have sometimes built 
pressures qpon its members to join their respective organi-
zations. 
In 1956, Deutscher conducted a survey of all nurses, 
active and inactive, engaged in every field of nursing within 
the Kansas City Metropolitan area. A questionnaire was sent 
to a total of 3, 869 nurses and the data on which this report 
was based were supplied by 2,441 graduate nurses both active 
and inactive. The findinqs indic::ated that: 
Among those who do not belong to any professional 
organization, 42% believe every nurse should hold 
such •mberehip and only 9% select the clearly 
negative response. Thus it would seem there are 
many more potential members than actual members in 
professional nursing organizations.2 
White, in 1961, did a random survey of 1000 nurses in 
New York State. Of these 588 \-18re actively engaged in full 
time nursing and the report is based on the data obtained 
from these 588 respondents. 
6 
The findings indicated that even among those nurses 
workir~ full time only 42 per cent reported membership in the 
American Nurses Association, and about on-third of them 
stated that they belonged to no professional nursing organi-
zation at all. Although the reasons for this were not 
investigated directly in the study, remarks obtained from the 
interviews and questionnaires s~pport the conclusions of 
earlier research, that many nurses are apathetic, or are 
unaware, of the benefits to be obtained from membership. 'l'he 
data also indicated that many younger nurses do not develop a 
professional identification with their occupation during the 
period of their education, but only arrive at the kind of 
professional commitment which ie reflected in joining a pro-
fessional association after they have spent a considerable 
time in the field. 'l'he major implications resulting from this 
study were• 
To the extent that the findings of this study are 
applicable to the field of nursing in general, they 
indicate that nurses who join tl·.e national nursing 
or9anizationa are still a minority in the field: they 
are concentrated largely in the nursing schools and 
among the older, higher status mambers of the profes-
sion, and the membership is concerned with its pro-
fessional respons!bilities to the field.3 
A review of the literature dealinq with comparable 
professional orqanizations such as the National Educational 
3Rodnei:' White, "Which Nurses Join Pxofessional 
Organizations? MD41An ftA!pi§Al (September, 1961), 123-125. 
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Association revealed studies that were somewhat pertinent to 
the nursing organizations. Of special interest was the study 
by Granrud, in 1926, who analyzed the functions and objectives 
of the state assoaiatiOl&s of the National Educational Associ-
ation. The data were obtained from association journals, pro-
ceedings, constitutions, and other literature issued by the 
association. These were suppleruentad by original data 
furnished by association officers from about forty-two state 
associations. Some of the findings indicated that those 
engaged in directing the activities of an association should 
first of all be concerned with the development of a spirit of 
unity and esprit de corps among the educational forces of the 
state. It was also found that after the educational program 
of the association had been constructed, the directors should 
then make every effort to educate the teachers as to its pro-
visions in order that they may intelligently aid in its 
advancement. -rbis shoulcl be succeeded by a publicity 
campaign for the pw:pose of educatinq the general public 
about the purposes and ainls of the proqram. As a result of 
the findings a recommendation waa made that: 
More space should be given in the journals than is now 
given to explaining and defininq association policies 
and to enlist the support of teachers. A larger pro-
portion of the sUbjects cliscussed at local, division, 
and stat.e meetings, should be concerned with the status 
and future development of education in the state. More 
pUblicity should be carried on for the purpose of 
8 
obtaining the active support of the general public. 4 
Similarly, in 1959, a study was conducted by Brooks 
concerning the teacher's knowledqe as to actual and potential 
services of the National Education Association. The study was 
limited to 300 secondary school teachers in Massachusetts. 
All were National Education Association members and were 
employed in thirty-five schools with enrollments ranging from 
less than 100 to over 1,000 pupils. A checklist type of 
questionnaire was used. ~1e findings revealed that the 
National Education Association needed to have a better way to 
inform the individual members as to the actual services it had 
and to the opportunities of the members for participation. 
The findings also indicated that many members had a lethargic 
attitude toward a passive acceptance of, or an active 
resistance to the National Education Association. 5 
The conclusions reached by the various studies 
revealed that all professional organizations need to devote 
more time and put more emphasis on developing new ways to 
attract members. In our society today, the demands upon the 
leisure time of a professional person have greatly increased. 
4John Granrud, ~· or~apizatign and Qbiectives of 
State Teachers' AsaociatiOnsNew York a Bureau of Publi-
cations, Teachers College, Columbia University, 1926). 
5xenneth Brooks, .. You and the N.E.A.," National 
Educattgn Association J9qrnal (February, 1959), 108. 
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A potential member of a professional organization must be 
convinced that the time spent in active participation in the 
organization will be of value to him both professionally and 
personally. This then, is what the professional organization 
must accomplish. 
10 
CHAPTER Ill 
.MM'HCOOLOGY 
§tltS5is9D a!)d DessriptJ.on of SIJPPJ.t 
The sevent,.n public health staff nurses who partici-
pated in this stuCly were selected from three county health 
nursing services in one health district in upper New York 
State. Each of the nursing services provided the same type of 
public health nursing programs in their respective counties. 
These. programs included health guidance for all age groups, 
well•baby clinics, immunization clinics, school health 
services, and bedside nursing service. 'l'he inservice edu-
cation proqram in this health district was shared jointly by 
the three public health nursing services. 'l'he District State 
Supervising Nurse acted as Supervisor in one of the county 
public health nursing services, and the other two services 
were each supervised by an Assistant District State 
Supervisory Nurse. 
One public health nursing service employed five public 
health staff nurses and all five nurses participated in the 
study. The second county public health nursing service 
emploYfld seven public health staff nurses, and as two were 
sick at the time of this study, only five participated in the 
study. The third county public health nursing service 
employed seven public health staff nurses and all seven 
partic~tad in the study. 
Of the seventeen participants, seven were in the twenty 
to thirty-nine year old aqe group and ten were in the forty to 
sixty-nine year old a9e c.:;roup. Two participants had been 
81Uployed less than one year, ten had been employed from one 
to nine years 1 and five had been employed more than ten years. 
Nine had thirty semester hours or more of academic credit 
beyond the diploma proqram7 and eight had a Bachelor of 
Science daqree. None of the participants were members of 
either the National Leaque for Nursinc.:; or the American Nurses 
Association. 
lAPSlH'tmtntofPtta 
An informal letter was sent by the investic.:;ator to the 
District State Supervising- Nurse of the health district 
r~stinc.:; an appointment for the purpose of discussing the 
possibility of do inc.:; the study in that district. An affirma-
tive reply was received and the investic.:;at.or met with the 
District State Supervisory Nurse. A tentative schedule for 
interviewing- the seventeen participants in their respective 
county offices was set up. The investic.:;ator was then informed 
that the approval of the Director of Public Health Nursinq in 
N41W York State must be obtained prior to interviewing. 'l'he 
inveatic.:;ator wrote a letter1 to the Director of Public Health 
1Appendix A. 
12 
Nursing and permission to do the study in the health district 
was received. 
The data were procw:ed over a period of two days. The 
average interview lasted from thirty to forty minutes and took 
place at the main office in each of the three counties during 
the working hours of the agency. 'rhe seventeen participants 
were assured that the responses would remain confidential. 
All of the participants were very cooperative and expressed 
their opinions freely. 
'l.9sl! Rt•4 W CpJ:l.tqt Ply 
An intu'viaw schedule2 was developed for use in the 
collection of data because it would allow for greater flex!bil~ 
ity in eliciting responses. Suqgestiona and information 
obtained in talking with other nurses, as well as the investi-
gators own experience, were used as resources in developing 
the interview schedule. The interview- schedule consisted of 
thirty open-ended questions pertaininq to knowledge about dues, 
membership, puxposes and act! vi ties of the National League for 
Nursing, reasons why nurses do or do not join the professional 
Org'anizations, and information concerning the personal and 
professional backqround of the respondents • 
'the interview schedule was tried out with two general 
nursing students, one qraduate nursinq student in 
2sea Appendix B. 
===~-=-~-=--~···~=·-===-=='=" 
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rehabilitation, one graduate nursinq student in maternal and 
Child health, and one doctoral student in psychiatric nursing 
at Boston University School of Nursing. As a result some 
revisions were made for clarification of questions. The 
schedule was retested with one graduate nursinq student in 
maternal and child health and one graduate nursing student in 
medical-surgical at Boston University School of Nursing, and 
proved satisfactory. 
14 
CHAPTER IV 
FINDINGS 
The main purpose of the National League for Nursing is 
to foster the development and improvement of organized nursing 
service and of nursing education through coordinated action by 
lay and professional members to th~ end that the nursing needs 
of the people will be met. 1 
In order to determine what knowledge the participants 
had of this purpose, they were asked what they thought were the 
main purposes of the National League for Nursing. Table l 
presents these viaws. 
TABLE l 
OPINIONS OF SBVBN"...'BEN PUBLIC HEAIIl'H STAFF NURSES 
RBGARD:ntG 'l'HB !1\IN PtJR.POSBS OF 'l'HE 
NATIONAL LFAGUB I' OR NURSING 
Opinions Number of Replies* 
Bstablishes functions and 
qualifications • • • • • • • • • • • • 10 
Concerned with nursing education • • • • 9 
Testing and guidance of future nurses • 3 
Promotes research • • • • • • • • • • • l 
Don • t know • • • .. • • • • • • • • • • • 3 
*Participants 9ave more than one reply. 
1National League for Nursing, Bylaws (New York, 1961). 
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Ten responses indicated that the purposes of the 
National League for Nursing were to establish functions and 
qualifications of nurses. The establishment of functions and 
qualifications for nurses is one of the prime responsibilities 
of the AMrican Nurse Association. Thus, these ten responses 
seemed to indicate that1 in the minds of the respondents, the 
purpoaes of the National League for Nursing did not seem to be 
clearly differentiated from the purposes of the American Nurse• 
Association. However, thirteen replies mentioned purposes that 
were consistent with the purposes of the National League for 
Nursing1 such as the promotion of research, the tasting and 
guidance of future nurses and the improvement of nursing edu-
cation. 
ln an attempt to differentiate more clearly the 
knowledge and understanding of the differences in purpose of 
the National League for Nursing and the American Nurses 
Association, the respondents were asked how they thought the 
purposes of the National League for Nursing differed from the 
purposes of the American Nurses Association. Eight respondents 
clearly stated the differences by replying that the American 
Nurses Association was concerned with nurses and their working 
conditions, while the National League for Nursing was 
concerned with the educational aspects of nursing. This 
response was similar to the previous question in which 
thirteen replies said the main purposes of the National League 
for Nursing were concerned with nursing education. 
16 
six :respondents said they did not know how the 
purposes of the National League for Nursing differed from the 
purposes of the American Nuraes Asaociation. The remaining 
three respondents statech .. the National League for Nursing 
sets the standaxds for nursing"; "the American Nurses 
Association interprets the League to local levels"t and, "the 
National League for Nursing is concerned with nurses on a 
higher level, not staff nurses." 
'l'hat the National League for Nursing was thought to be 
concuned mainly with the educational aspects of nursinq was 
again revealed by the respondents when they were asked what 
they thought were the main functions of the National Leaque 
for Nw:sinq. Table 2 presents these views. 
TABLE 2 
OPINXCillS OF SBVBN'lBEN PUBLIC HBAII.l'H STAFF NURSES 
RBGI\RDDlG '1'HB .-IN Ftne'l'IONS OF THE 
NATICIIAL LBAGUB FOR NURSING 
Functions 
Accreditation services • • • • • • • • • 
Testing services • • • • • • • • • • • • 
Promote educational programs • • • • •• 
concerned with future nurses • • • • • • 
PUblish IQraini gys~ • • • • • . • . 
Lobby for nurs ng l89ilation • 0 • • • 
Don • t. know • • • • • • • • • • • • • • • 
*Respondents gave more than one reply. 
Number of Replies* 
6 
5 
4 
2 
2 
2 
3 
Accreditation, testing services, and promotion of 
educational programs were the functions most frecr.1ently 
17 
mentioned by respondents. This again indicated an awareness 
of the nursing education aspects of the National Leaque for 
Nursing. Three respondents said they did not know any of the 
functions, and two mentioned lobbying for legislation relevant 
to nursing. '!be latter is a function of the American Nurses 
Association. The respondents showed little awareness of the 
activities of the National League for Nursing which were not 
directly concemad with the educational aspects of nursinq. 
None of the respondents mentioned the National League for 
Nursing activities of stimulating communities to study their 
nursing needs and reaources, encouraging hospitals and pUblic 
health agencies to pool their resources to provide g-reater 
continuity of nursing care, or promoting- the exploration of 
more effective ways of using the skills of less-than-
professionally-prepared nursing personnel. The functions 
mentioned were edueational and so were the purposes • The 
g-reatest discrepancy was in attributing the purpose of 
establishing functions and standards to the National League 
for Nursing rather than to the American Nurses Association. 
The respondents were then asked if they thought there 
was a n"d for both the National Luque for NUrsing and the 
American Nurses Association. Seven respondents said it was 
not necessary to have both the National League for Nursing and 
the American Nurses Association. '.l.'hey further clarified their 
responses by mentioning that the purposes of the two orqani-
zations overlapped and that one organization could handle all 
18 
of the functions. This was an interesti11.9 finding as the 
responses to the question about the main purposes of the 
National League for Nursinq indicated they were not able to 
clearly differentiate between the purposes of the National 
Leaque for Nursing and the American Nurses Association. The 
six responde1ts who said there should bt two organizations 
:mentioned that the purposes of the National League for Nursing 
and the American Nurses Association differed, that we need both 
the broad view of the National League for Nursing and the 
singular view of the American Nurses Association, and that it 
strengthened nursing to have two organizations. It was again 
interesting to note that although the respondents were not able 
to clearly differentiate the diffcenc:es in purpose of the 
National League for Nursing and the American Nurses Association.. 
they were aware that the purposes were different and thought 
that it was beneficial to nursing that they were different. 
'fhe remaining four respondents said they did not know if there 
was a need for both the National League for Nursing and the 
~xican Nurses Association. The responses given that the 
purposes of the National lAague for Nursin9 and the American 
Nurses Association were the same and conversely that their 
purposes were different again indicated that some of the 
respondents were not clear in their own minds as to the 
differences in purpose of the two organizations. 
The continuing success of the National League for 
Nursing is due in part to the active interest and 
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participation of the non-nurse members. To ascertain what 
understanding the respondents had of this type of membership, 
the respondents were asked who was eligible for membership in 
the National League for Nursing. Table 3 presents these views. 
TABLE 3 
OPINIONS t:N SBVBNBBN P'OBLXC HEALTH STAFF NURSES 
REGARDING EL:tGIB:tLr.rY !'OR MEMBERSHIP 
IN '1'BB NA'l'XOHAL LJ'f'AGUB FOR NURSING 
Opinions Number of Respondents 
Reqistered Nurses Only • • • • • • • 6 
Educ:ators and Administrators • • • • 3 
Anyone Interested • • • • • • • • • 2 
Don • t Know • • • • • • • • • • • , • .....§. 
Total 17 
Only two respondents were aware that membership in the 
National League for Nursing was open to all persons interested 
in nursing. This was surprising as public health nurses have 
long recognized the values that may be gained when interested 
lay people becomo actively ~gaged in the interpretation of 
' pUblic health nursing. Visiting Nurse Associations have often 
been dependent on the interest and active participation shown 
by their Board of Directors. Since these respondents were 
employed by an official rather than a voluntary agency, they 
perhaps were not fully aware of the major role of the lay person 
in public health nu::sing. The rasponaes indicated that these 
nurses had little knowledge of this unique aspect of membership 
in the National Leaque for Nursing and consequently a rather 
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limited awareness of the main purposes of the interaction type 
approach of the National League for Nursing. 
'l'be respondents were then ask.cl some questions con-
cerning the dues of the National League for Nursing and the 
American Nurses Association. Thirteen respondents did not know 
what the dues were for the National League for Nursing. This 
finding was not too surprising as none of the seventeen 
respondents were members of the National League for Nursing. 
Two respondents said they thought the dues were reasonable for 
the benefits received, and two thought the dues we~• too high. 
One of the two respondents who stated the dues were too high 
commented that it was necessary to hold membership in the 
American NUrses Association in order to join the National 
League for Nursing: while the other respondent thought few 
benefits were reeei ved for dues. 'ten respondents said the 
dues of the American Nurses Association were too high. These 
respondents also commented that few tangible benefits 
resulted from membership. 'l'his was an interesting finding as 
again none of the respondents were members of the American 
Nurses Association, but these ten respondents were aware of 
what the dues were. This was in contrast to the thirteen 
respondents who were not aware of the dues of the National 
League for Nursing. The implications of these findings may be 
that a reason for the :respondents not joining the National 
League for Nursing was a lack of knowledqe of the organization, 
while a :reason for the respondents not joining the American 
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Nurses Association was that the dues were too high. Five 
respondents said they did not know what the dues were, and two 
thought the dues were reasonable in order to run the organi-
zation; although, one of these suggested the dues be made pay-
able in two installments. 
'J.'he respondents were asked to describe how they would 
go about joining the National League for Nursing in their own 
district. Nine replied they did not know, five stated they 
would ask their supervisor, two thouqht they would write to 
the national headquarters of the National League for Nursing, 
and one said you could not join voluntarily but must be 
appointed to membership. None of the respondents showed 
awareness that a local League for »Ursinq was active in an 
adjoining district about fifty miles from their area. 
Tone respondents were asked if they thought public 
health nurses should or should not belong to the National 
League for Nursing and the American Nurses Association. 
Eleven of the respondents said pUblic health nurses should 
belong to the National League for Nw:sinq and thirteen said 
public health nurses should belong to the American Nurses 
Association. As none of the participants were members of 
either the National League for NU%sing or the American Nurses 
Association, this was an interesting finding. 'l'hese findings, 
however, were similar to those of Deutscher when he found that 
among thoee who did not belong to any professional 
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organization, 42 per cent believed every nurse should hold 
such membarship. 3 
When, however, the respondents were asked whether 
membership in the American Nurses Association and the National 
League for Nursing should be required for public health nurses, 
fifteen replied membership in the National League for Nursing 
should not be required and two said it should be required. 
Similarly, fourteen respondents said membership in the 
American Nurses Association should not be required and three 
said it should be required. All of the respondents who said 
membership in either organization should not be required, 
stated that membership shouLd be by individual choice as befits 
a democratic society. The respondents who said membership in 
the National League for Nursing and the American Nurses 
Association should be a requirement for public health nurses, 
thought that this would make nurses aware of the activities 
of the organizations and would enable them to keep up with new 
trends. 
The respondents were asked why nurses do not join 
the National League for Nursing. Table 4 presents these 
views. 
3 Deutscher, ge. ~., p. 76. 
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TABLE 4 
OPINIONS OF SEVENTEEN PUBLIC HEALTH STAFF 
NURSES ABOU'l' WHY NURSES DO NOT JOIN 
'l'H.E NATIONAL LEAGUE FOR NURSING 
Opinions 
Indifference • • • • • • • • • • • • 
Lack of Information . . 
Too Expensive . • • . • • • • • • • 
Time Consuming • • • • • • . . • • • 
Few Benefits Obtained . • • • • • • 
Never Contacted to Join • • . • • • 
Don't Know •••.••. . . . . . . 
Number of 
4 
4 
3 
3 
1 
1 
3 
*Participants gave mora than one reply. 
Replies• 
It was of soma interest to note ti1at when the 
respondents were asked for their opinions about why nurses 
do not join the National League for Nursing it was revealed, 
as it was in the study by Brooks, that indifference and lack 
of information seemed to be ti1e main reasons for non-
membership.4 These findings also indicate tite need for better 
dissemination of information about the values of membership in 
the National League for Nursing. 
The respondents were also asked for their opinions as 
to why nurses do not join the American Nurses Association. 
Table 5 presents ~1ese views. 
4arooks, ge. cit., p. 108. 
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TABLE 5 
OPINIONS OF SEVENTEEN PUBLIC HEALTH STAFF 
NURSES ABOU'l' WHY NURSES 00 NOT JOIN 
THE AMERICAN NURSES ASSOCIATION 
Opinions 
Too Expensive • • • • • • • • • • • 
Indifference • • • • • • • • • • • 
Few Benefits Obtained • • • • • • • 
Lack of Information • • • • • • • • 
Time Consuming • • • • • • • • • • 
Never Contacted to Join • • • • • • 
Number of Replies* 
7 
6 
4 
2 
2 
l 
*Participants gave more than one reply. 
The opinions concerning why nurses do not join the 
American Nurses Association were both similar and dissimilar 
in some respects to those opinions expressed concerning the 
National League for Nursing. The main differentiating 
response was the opinion that nurses do not join the 
American Nurses Association because it is too expensive. 
However, a discrepancy appeared when it is noted that ten 
respondents previously thought the dues of the American Nurses 
Association were too high but only seven responses indicated 
it was a reason why nurses did not join the American Nurses 
Association. Indifference seemed to be an important factor in 
why nurses did not join the National League for Nursing and 
the American Nurses Association. Further study needs to be 
done in this area to determine the causes of indifference to 
the National League for Nursing and the American Nurses Associ-
ation, and how the indifference can be alleviated. 
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The respondents were asked for their opinions why 
nurses join the National League for Nursing. Table 6 presents 
these views. 
TABLE 6 
OPINIONS OF SEVBN'l'EBN PUBLIC HEALTH STAFF 
NURSES ABOUT WHY NURSES JOIN THE 
NATIONAL LEAGUE FOR NURSING 
Opinions 
Interest in Profession • • 1 • • • • 
Pressure or Job Requirement • 1 • • 
Social Aspects 1 • • • • • • • • • • 
Prestige • • • • • • • • • • 1 • • • 
Keep up with Trends • • • • • • • • 
Interest in Education • • • • • • • 
Don't Know •••••• • • • • I I I 
Number of Replies* 
6 
4 
3 
2 
1 
l 
2 
*Participants gave more than one reply. 
The responses indicated that interest in the nursing 
profession and job requirement, or pressure from supervisors, 
were the main determinants influencing membership in the 
National League for Nursing. It was interesting in view of 
these responses to again note that none of the respondents 
ware members of the National Leaque for Nursing. However, a 
conclusion that the respondents were indifferent or showed 
lack of interest in their profession, and thus had not become 
members, cannot be justifiably made as they were not 
questioned as to why they personally were not members of the 
National League for Nursing, but rather were asked for their 
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opinions as to why nurses, in general, do/or do not join the 
National League for Nursinq. 
similar responses were obtained when the respondents 
were asked for their opinions about why nurses join the 
American Nurses Association. Table 7 presents these views. 
TABLE 7 
OPINIONS OF SBlT.i3N'l'BEN PUBLIC HEALTH STAFF 
NURSES ABOUT WHY NURSES JOIN THE 
AMERICAN NURSES ASSOCIATION 
Opinions Number of Replies* 
Interest in Profession • • • • • • • 9 
Pressure or Job Requirement • • • • 5 
Organization Better Rnown • • • • • 3 
Prestige • • • • • • • • • • • • • • 2 
K*ep up with Trends • • • • • • • • 2 
Social Aspects • • • • • • • • • • • 1 
Don ' t Know • • • • • • • • • • • • • 1 
*Participants gave more than one reply •. 
It was interesting to note that interest in the pro-
fession and pressure or job requirement were also thought to 
be the main det~rminate influencing membership in the 
American Nurses Association. Since none of the respondents 
were members of either the National League for Nursing or the 
American Nurses Association, apparently they had no pressure 
to join as a requirement for the job. In a comparison of the 
findings about why nurses do or do not join the two organiza-
tions an interesting contrast was seen. Nurses do not join 
the National League for Nursing and the American Nurses 
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Association because of indifference, and nurses join the 
National League for Nursing and the American Nurses Association 
because of interest in the profession. The opposite of inter-
·est is indifference or lack of interest. This fact again 
indicated that further study is necessary to ascertain how to 
promote and sustain interest on the part of nurses and others 
in their professional organizations. These findings were 
similar to those found by White in which he indicated that 
many nurses were professionally apathetic or were unaware of 
r,; 
the tangible benefits to be obtained from membership.~ 
Since lack of tangible benefits is often given as a 
reason for non-membership, the respondents we~ asked if they 
thoU9ht the Np;sinq OUt;look shoul.Cl be included with membership 
in the National League for Nursing. Fourteen respondents said 
that including the magazine would provide a tangible benefit, 
would encourage membership, and would keep them informed on 
new trends, One respondent gave no opinion, and two thought 
inclusion of the maguine would cause a raise in dues. This 
finding is important as it indicated that a majority of the 
respondents thought that the N»r•&Dg ouilook would provide an 
incentive for nurtet to join the National League for Nursing. 
Althouqh the respondents were not asked if the Agtrigan 
Jo~nal qf !ur•ins should be included with membership in the 
5 White, .sm,. ill,., p. 123. 
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American Nurses Association, further study of this aspect as an 
incentive for joining the pr.ofessional nursing organization 
s .. ms to be indicated. 
Finally, the respondents were asked how nurses can be 
encouraged to join the National League for Nursing. Responses 
indicated that a need for more information about the organiza-
tion was primary. 'l'hey suggested that this might be 
accomplished bya 
1. A pexaonal contact of all nurses either by letter or 
by a member of the National League for Nursing. 
2. Educational programs in the local health districts 
with speakers from the National League for Nursing to 
explain tha organisation. 
3. Better publicity by the National League for Nursing. 
4. More encouragement and better explanations by schools 
of nursing and supervisors. 
This expressed need on the part of the participants 
for further information concerning the organization sUbstanti-
ated the finding of Granrud, who found that more space should 
be given in the journals than is now given to explaining and 
defining association policiea,6 and of Brooks who found that 
the National Education Association needed to have a better way 
of informing the individual members about the actual services 
6oranrud, .22• £ii.., p. 67. 
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offered and the opportunities of the members for participa-
tion.' 
This need for more information expressed by the 
respondents could indicate a possible interest in joining the 
National League for Nursing if they thought it would be of 
benefit to them both professionally and personally. This 
again indicated that the National Leaque for Nursing, as well 
as other professional organizations, need to re-evaluate their 
methods of recruitment and communication if they wish to 
attract more members. 
7Brooks, ~· ~., p. lOS. 
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CHAJITB.R V 
IUW~'Y 
This study was un4ertaken to aacertain what knowledge 
and understanding public health ataff nuraes have about the 
National League for Bw:sing. S~t .. n public health staff 
nuraes from thr .. county pUblie n.alth nursing services in 
upper llew York State were the participants. Of the seventeen 
participanta1 seven were in the twenty to thirty-nine year old 
age qroup and ten were in the forty to sixty-nine year old age 
group. Two participants had~ employed. from one to nine 
years7 and five had been employed more than ten years. Nine 
had thirty semester: hours or more of academic eredi t beyond the 
diploma program7 and eight had a Bachelor of Science deqr ... 
None of the participants were J1811lbeJ:s of either the National 
x.&gue foz Huraift9 or the American ltw:ses Association. An 
interview schedule was &lveloped to collect the data and each 
participant was intervitiWed by tbe investigator. 
The fintU.nvs indicated awareness of the educational 
purposes of the National League for Nursing. The greatest 
discrepancy in pur.poaes waa in attributing the establishment 
of functions and standards to the Rational League for Nursinq 
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rather than to the American Nurses Association. The functions 
and the purposes of the National League for Nursing given by 
the respondent.a were both related to the educational aspects. 
Qlly t:wo respondents were aware that membership in the 
National Leaque for Nursing was open to all persona interested 
in nursing. The majority of the respondents said public health 
staff nurses should belong to the National League for Nursing 
and the Am4arican Nul.'saa Aasoeiat.ion, but it should be by 
individual choice rather than be a job requirement. Responses 
indicated that indifference and lack of information were the 
main factoJ:s influaeir19 non-.abership in the National League 
for Nursing. Indifference was a lao a factor influencing non-
membership in the American lt'urMs Association, but the major 
factor seemed to be that the dues were too high. Interest in 
the profession waa stated as thia •in reason why nurses join 
the National League for Nursing an4 the American Nurses 
Association. 'l":he respondents also indicated that the 
inclusion of ¥uri1DS Qgt;l,agJs with membership in the National 
League l;)r Nursing would provide a tangible benefit and might 
be an incentive for more nurses to join the National League 
for Nursing. 
Conclu! ls.ae 
From the data, the following conclusions were madea 
1. The public health staff nw:sea were familiar with the 
educational purpoaea and functions of the National 
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League for Nursing but were not familiar with other 
purposes and functions, such •• stimulating eommunitiea 
to study their nursing neecls and resources, encouraging 
hospitals and public health agencies to pool their 
resourees, to provide greatez continuity of nursing 
care, and prOI'IlOtinCJ the exploxation of more effective 
ways of uaing the skills of leas-than-professionally 
prepared nursing personnel, and providing advisory 
services to its -.bar llflenciu. 
2. The public health staff nurMs thought that all public 
health nurses should be •mbers of the National League 
for Nw:sing an4 the American Nurses Association. 
3. Indifference and lack of infonw.tion seem to be the 
main factors that influences non-membership in the 
National LaaCJU8 for NUrsinq. 
4. Interest in the profession seems to be the main factor 
that influences membership in both the National X.aCJU8 
for Nursing and the American Nurses Association. 
5 • Including luz!!tt..Ds OU~lgok with membership in the 
Rational League for Nursing might be an incentive for 
more nuz:ses to join the !tational League for Nu.rsinq. 
6. The public h•lth staff nurses do not have sufficient 
knowledge about the purpoaea and functions of the 
National League for Nursing. 
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MsP'WD"•tJQna 
Aa a result of this study the investigator recommends• 
1. That the study be replicated with a larger sample to 
substantiate the findiDtJ•• 
2. That fuz:ther st.udy be done to determine the causes of 
indifference amonq nurses to the National League for 
lfllrsing and the American Bursas Association, and how 
the indifference can be alleviated. 
3. That the National X..9'18 for Nursing and the American 
JJw:ses Association re-evaluate their methods of 
recruitmet ana their methods of public relations. 
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APPBNDIX A 
Mary B. Parker, Director 
Office of PUblic Health NUrsing 
New York State Department of Health 
Albany s, New York 
Dear Miss Parker, 
285 Goddard ~venue 
Brookline, Massachusetts 
November 20, 1962 
As a partial fulfillment of the requirements for a 
Master of Science Degree in Nursinq from Boston University, 
I am conducting a study of public health nurses. This field 
study is concerned with the public health staff nurses 
opinions of the National League for Nursing. 
I have discussed with Miss Nettie Bubb, the District 
State Supervising Nurse, the possibility of conducting this 
study in the Glens Falls district. Miss BUbb has no objec-
tions to this area beinq used providing it meets with your 
approval. 
Please notify me as to your decision regarding the use 
of the Glens Falls district for this study. 
Very truly yours, 
Elisabeth c. Shine 
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APPENDIX B 
T.here is soma differences of opinion among nurses 
about the purposes and functions of the American Nurses 
Association and the National IAague for Nursing. Because of 
these differences, I am interested in your opinions about the 
National League for Nursing. There are no right or wrong 
answers for the followin9 questions. Your answers will 
remain confidential and you will not be identified in any way 
in the fina 1 report. 
1. Do you think public health nurses should _ or should 
not _ belong to the National League for Nursing? 
Why? 
2. Do you think public health nurses should or should 
not_ belong to the American Nurses Association? 
Why? 
3. Why do you think nurses join the National League for 
Nursing? 
4. Why do you think nurses do .nat. join the National League 
for Nursing? 
5. Why do you think nurses join the American Nurses 
Association? 
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6. Why do you think nurses do J!2t. join the American Nurses 
Association? 
7. Who do you think is eligible for membership in the 
National League for Nursing? 
8. Who do you think is eligible for membership in the American 
Nurses Association? 
9. What do you think are the main purposes or aims of the 
National League for Nursing? 
10. What in your opinion are the main functions of the 
National League for Nursing? By this I mean, what 
activities are the National League for Nursing engaged 
in to help fulfill their purposes? 
11. How do you think the purposes of the National League for 
Nursing differ from those of the American Nurses 
Association? 
12. Do you think t.here is a need for both the National League 
for Nursing and the Ame:ican Nurses Association? 
Yes __ _ 
No __ _ 
Why? 
13. can you remember how you first became acquainted with the 
National League for Nursing? Bow? 
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14. How would one go about joining the National League for 
Nursing? Xn your county? 
15. Do you think the membership dues in the National League 
for Nursing area too hi9h __ _ 
reasonable __ _ 
too low __ _ 
Why? 
16. Do you think the membership dues in the American Nurses 
Association area too high __ _ 
reasonable ____ _ 
too low __ _ 
Why? 
17. Mambership in the American Public Health Association 
includes the Amlrissln JpumaJ. of PuRlJ& Hgl'!ch. Do you 
think membership in the National League for Nursing 
should include the Nursipg 21tlo9k? 
Yes __ _ No __ _ 
Why? 
18.. How do you think nurses can be encouraged to join the 
National IAague for Nursing? 
19. Do you think membership in the National League for 
Nursing should be a requirem.nt for a staff nurse 
position in pUblic health nursing? 
Why? 
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20. Do you think membership in the American Nurs•s Association 
should be a requirement for a staff nurse position in 
public health nurainq? 
Why? 
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